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In addition, Participating Employers of URS are required by Utah Code Ann. § 49-11-606 to
“cover all employees eligible for service credit under this title.” As such, once admitted as a
participating employer, WPR Road and Fire District will be required to cover all eligible
employees, pursuant to the eligibility rules found in the Retirement Act.

Please note that the above-referenced laws are those used to determine eligibility for
participation and are not the only laws with which a participating employer must comply.
Participating employers are required to “inform themselves of their rights and obligations” under
Title 49 and should become familiar with all provisions of the Retirement Act. Once WPR Road
and Fire District is admitted into the system, URS provides education about the requirements
with which WPR Road and Fire District must comply as a participating employer.

Additionally, please be aware that should WPR Road and Fire District fail to participate with
URS while offering another retirement benefit to its employees, WPR Road and Fire District's
employees may have a claim against it for service credit under the Retirement Act, which the
Office is required to enforce. Under the Retirement Act, such a claim would include all past
employer contributions, interest, and in some cases, penalties. See Utah Code Ann. § 49-11-
601(3).

Please do not hesitate to contact me if you have any questions.

Sincerely,

/s/ Daniel D. Andersen

Daniel D. Andersen
Executive Director
Utah State Retirement Office

(0]6% Aaron Wade, Attorney, Gilmore & Bell, P.C.
Vince Bostock, Secretary, WPR Road and Fire District
Dee Larsen, URS General Counsel
Matt Judd, URS Employer Services Director

































